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This form is to be completed once by all new Aboriginal staff members in order to apply for Staff Development allocations under the Aboriginal Employment Action Plan. New Aboriginal staff of the University will be contacted by the Consultant: Aboriginal Development and Employment about the Aboriginal Employment Action Plan and any relevant guidelines.

This form should be completed in conjunction with your supervisor and integrated into your performance management, planning and reporting discussions for approval. 

You are required to complete and lodge an ‘Aboriginal Employment Action Plan – Annual Progress Report’, once per year. 

EMPLOYEE ID:  



 
   ALLOCATION:  




FAMILY NAME:  




   GIVEN NAMES:  




ORG UNIT:  



   ORG UNIT 2:  






	Use the headings below to note down any areas where you or your supervisor believe you may benefit from undertaking Staff Development.  This may include any immediate needs you may have as a new staff member to help you make a smooth transition to your role, or longer-term development activities.  This list can then be used as a guide to develop your three-year Staff Development Plan.

· Academic qualifications (enrolling in or completing higher level Degree programs)

· Teaching and learning (activities directly related to your teaching – time release, assistance with marking etc)
· Research (attendance at conferences, activities leading to publication of papers etc)

· Scholarship (activities relating to the scholarship of teaching – course co-ordination etc)



· Non-academic (professional development activities to contribute to your interest, general development and or professional wellbeing)


	
With your Supervisor, order your Staff Development needs into short term, medium- and longer-term priorities. This will provide the basis of your Staff Development Plan for the next three years.


	Short Term (0 to 12 months)

	Activities


	Rationale  


	Is this activity identified in your Performance Management Plan
           Y/N



	Medium Term (12 - 24 months)

	Activities


	
Rationale 



	Is this activity identified in your Performance Management Plan
           Y/N



	Longer Term (24 - 36 months)

	Activities


	Rationale 

	Is this activity identified in your Performance Management Plan
           Y/N




	Approval of funding support

        * Note a progress report will be required on an annual basis which identifies achieved goals, success and barriers/challenges to success. 



	I affirm my commitment to undertaking the Staff Development Plan as detailed and understand that I can modify my plans in collaboration with my supervisor.


SIGNATURE OF APPLICANT: ______________________________________________

DATE: _____________________



	Supervisor Approval:

	NAME: __________________________________

SIGNATURE: ______________________________

DATE: ___________________________________


	Rationale for recommendation (Supervisor to complete)



	[Organisational Unit] Executive Approval:

	NAME: __________________________________

 SIGNATURE: _________________________

DATE: ___________________________________


	Comments (Optional)


	Authorisation for release of funds

	NAME: _____________________________________________________________________________
EXEC. DIRECTOR: PEOPLE, TALENT & CULTURE SIGNATURE: ___________________________________


DATE: _________________________________
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