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https://i.unisa.edu.au/siteassets/human-resources/ptc/files/guidelines/academic_workload_guidelines_final.pdf
https://i.unisa.edu.au/siteassets/human-resources/ptc/files/procedures/flexible_work_arrangements_procedure.pdf
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http://www.unisa.edu.au/hrm/hrtemplates/recruit/recruitment.asp
https://i.unisa.edu.au/siteassets/human-resources/ptc/files/guidelines/minimum_qualification_for_academic_staff.pdf
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Fixed-term employment summary table      ATTACHMENT A   

1 Right to further employment is applicable if; the position continues and; the staff member was merit selected for the role and; the staff member is performing satisfactorily.  
2 Notice required to be given as per 2019 Enterprise Agreement (Notice, clauses 8.5-8.6).  
3 Severance required to be given as per 2019 Enterprise Agreement (Severance Pay, clauses 8.7-8.10) 
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