
	Indicators of personal ethical behaviour

You must not allow dishonesty, personal prejudice or bias to influence you in the conduct of your employment.

You should not accept gifts, benefits or hospitality if their nature and value may be seen as compromising your objectivity and influencing you in your official capacity.

Your actions should be fair, honest, and truthful.

You should avoid actual or perceived conflicts of interest.

You should not condone the use of any statement which is misleading, false or deceptive.

You should conduct yourself with care and skill, and ensure your actions do not conflict with the requirements of integrity and objectivity or the University of South Australia Act.

You should not use confidential or other information for personal advantage or for the advantage of another.

Finally

If you would be ashamed if your conduct was reported in a University newsletter or a local newspaper read by friends and colleagues, you should question whether your behaviour is ethical.
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