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Wellbeing & Safety



Leadership
• Safety and wellbeing leadership is 

no different than leadership of any 
other business topic. 

• It starts with caring about people 
which generates trust. Trust is 
critical to leading safety as it 
generates good communication 
where ideas are shared.



Leadership through a Pandemic

Roadmap
FAQs
Risk

Anxiety



Current and Future Focus

• Aging workforce (chronic illness)
• Mental health
• Working from home/other i.e. Teleworking
• Online teaching



Top 3 Skills for Work 4.0

The World Economic Forum has forecast that the top three 
“skills you need to thrive in the fourth industrial revolution” 

are “complex problem-solving”, “critical thinking” and 
“creativity”.



Exercise
Applying complex problem solving techniques, creativity 
and critical thinking how would we support this person?
A staff member who works in an essential area of the 
University is not performing well, she
• has depression
• has a physical disability 
• is 64 years old.



Safety and Wellbeing Team - Academic Units
Trevor Drew - UniSA Allied Health and 
Human Performance & UniSA Clinical 
and Health Sciences

Rickie Kelly - UniSA STEM

Sentha Rogawansamy - UniSA Creative, 
UniSA Education Futures & UniSA Justice 
& Society

Jim Townsend - UniSA Business

http://people.unisa.edu.au/Trevor.Drew


Central Administrative Units
Robyn Sferco 

Ian Furness

Lindsay Sportmann

Pam Gomes
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